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qW TS SN AT

T feeett, 18 3red, 2026

qr.&.. 738(37).— Trgata, dfeem & sq=eg 309 % TTrqH G T& Thdl & TANT Fd g0
ST =H UF TSR HATAT, SATTHF AT AAT (FTH, 2005 FT SFTEERTT T gU, =7 T LS HATAT
H T AT & 0% 9 WAl A TG T A AIa w % oy feferiaa e aara €, steri-

1. wfer AT S Y- (1) =7 i 1 Sferm 98 9w ud TS §AT, At Afgw 9 9 Iw
oft A, 2026 21
(2) T TSI H THRTH AT ATE Hl TIT g

2. 9&I it GEAT, FE(Thr 3T Aq AT | Tq<.- I U T TEAT, IHHT a1 T o= AieFa §
IEET TAL a4 NIT ST 34 HIHT o IUTEGE ALAT & = H(2) & (4) § A== 2

3. Wt it g, AL-HHT A= =7 AZATY AR~ IF I8 I¥ AAT T T, AT, Fgard i 369
TETAT 3T aTd o GRIT ST 3h ALAT & = (5) & (13) # AFEE 7

4. Torgar. 7 = —
() Forer frér =1 &, Forermr oy o1 Ry weft i 3, Rrare feam & o Py 1 wifear 7 8, o

6370 G1/2026 (1)
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(@) S s afq a7 STt 9t & Stifad Ted gu et oAt & faarg o g =1 fearg & |feer
e

I 9% UX (AR T 90 781 g
I ATR Fea 1T TR T g THTLT g1 SA1aT ¢ o var farg ve =5t o f@arg % o g &
W] T farfer 3 srefier o= 8 oY UaT 3 3 forw sre siene 2 A ag fret =t &1 29 e % yad
q g2 < TR

5. farfrer = it arfxp.- et e avwre Y ag T g FF UHT AT sraedss A1 =0 g, 98t 98 396
forT ST 1T € Sve e ek JT ' AT HaT AT qerHel Feh 29 et T saee v T
TR AT TAM o SATRAT %l FTad, A9 FIT T T TRl

6. ATGRI.- = Wi & FE aTq, TH AT, AI-HAT § Fe i o= RIAAT 9% TH41F T80 ST,
ST FT O T 39 999 § GHI-I0HT U AR 60 A0 &9l % AT Aqgad SAraAr,
AT STASTAAT, 3T 3= AT Ja91 o AT 6 o7 I FIAT STUTerd gl

AT
g FT T | 7} $ g, ERiEzul S A F e ERE] a2 [€ter welT fare 9 e s iReat & g ey
FYET A=A €T
g
(1) (2) (3) 4) (5) (6)

EURE] 6(2026) * FTAATT F |ATLTT FAT 94T, T98 &', Ja FTqT-7 EREIE! & T 7 rferw TE (FET AR g

TN |srarre o T |rorafore, s (44,900-1,42,400 ST SgRelt a7 st % wAm, "
IERIS IR ET ] =) ot & g 5 a9 o6 forfaer &t S gt
2l

TEAL-HAT s Fa & fog
Aot arfie, w9 & J4T AT g
[EENREEIRT

et w7t g ST Ao =R 3 forg srafera dfer i s srgamd)

(7)

srgaTu: et wresra e fersaferamers = S & sreferme AT SHAET FeTE AT ATILE AT AT ¥Ry H \rasn e f23; sraran
Tt AT s FratEeners o "o & wfvr a1 qiferh a1 arfier § srasay B 3fiT #=rasw w9 9% s Ay F w7 § sfar #
AAETH AT BT AR

AT TH ATHAT § HATET AHET % G AT Hherd i< FZ@r § &7 a9 7 7w

feroqur 1: IeTRaTT F steraT sew g A Rt |, e =7 # 10T #7 Seera A gU T A HaT AN G (AaswHTe stedr § ge &
ST FFT 2

feroqur 2: s S staraT sEa SASTi & SeHieaTel 9T H, SEa F Haiad 8T (SRdTU) F Hae §, T oA q9T I ok
e o, o =7 & o1 fFu S ater |, ge ang /2, At w9 F Gl off w7 9w g9 e 4 s i 7 = g oantaa
Fefxrart &1 92 & forg 3o for srrfera e Ta ATt =9 99ETa & TATd §edT § SFHIEETE T 396 (o7 Suasy gt §9e Jgl g
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g?ﬂﬁﬁfﬁﬁagf;ﬂﬁﬁﬁ%wﬁﬁmm,w&ﬁ@l st fit ugfn wdt ey et @ sl g
AR g dreafor EISIRRNIEICEE) Rt w2t g & ST e
STEATU YRTSg SARRAl i I9T H| ﬁﬁ,—;ﬁ‘-q,-rq-ﬁ-gmf:ﬂw &
la‘rq‘@‘ﬂ’rvrr:lﬁ?.

(8) 9) (10)

ekl (i) Hreft weff g 7= wherd)

D T M NS S (ii) TEIETT g 9= Y9 i e 7 8 a9
Erater T FRAATIE® T FA F o & T, FIATHFR T SeqehTier et wigd
THTE T ATHATS T T TR T,
2T AT gITTI

AT T

R r=TQ/T TRRA/STA 3T \elt it 39T &/, 3 Aftrat e ad=fa/afafgie sme B stoem
(11)

TRt S ffeer # Ja9 &< -6 (¥35,400-1,12,400) & srearwsh -1l § 5 a9 it o & o s Arwet & Sefer 37 % 938 37 dhe

S Fargywror & a7 weTg 7 Afard wiereror ot g1t aifend Fgw % forw At atdeeaw w1 afirado aeaargEs @ & En

feoqur: gt UF w{Ag =ARE F way §, SR Tt seF a1 et Sar W w5 A g, T o e S w2 awt s sam
iRt & Hae § ot A= R ST oeeq I8 a9 1 3 S 130 61 TS UHT e AT Ir=ar 9at, SAUTerd s A1 Tr=ar 94T & g §
STfer & AT 1 A9 &, 3 F S ft T G, T A L7 ST IR A U s ==frat afgq, Sty Uy sdF 3 arerar far wwe & W F A
€, ST Iga Aot # st % o sroet afiefiem £ safer awaarE@®s o w7 < En

EIGIER
e TCRTE o 3Tefie STTerhTr:-
() (i) STT 3T+ Her "=t a7 forwmT § Rt s o= |ger 0= 9er 3T g1, Jear
(i) T =Rt A7 faremr § Jaw &feem § a7 w93-6 (335,400-1,12,400) 7 30 G391 Aot smeme ax e % g 59 9oft 4
at= a9 T a7 W AT 7

(@) ek o e (7) % stefie et sreft arat & forw srafara drerfore srgard s s gn

feequr 1: e Y=t % UE At sfaerry, S i i el ofw § g, sk w i o Eer e S o agy i =
ST, Tt =t St grer gl & o e e s & o 725 2

feoqur 2: sfqfgfe it srafer, S sfava Fara aear & T A7 Bt v Svree ar faamr § =0 i & 3 Teor ariia B s #ree-

aTg] U U N it Tafd &, Aremerdar 3 a9 F Aferew A5l gl

feequr 3: wiafefs arer ffe % forg srfderas sy = smeee s F= i sifaw arda i1 56 a9 & s(fas T8f antl.
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It Rwri vmfa e #isg €, 9 Sa a3+ #1121

(12)

i FAe M E KU T T s e s M 1 G W 3 ol e R e e B A G G A A R e R G B
0, e Pl o et Frarfrfre afier &

(1) FIH T=F (TATEA) - (A7),

(2) Fraer / ST F=E (FTEH) - (TEET);

(1) T = (TTE) -(ALTE);
(2) Fzer / 37 == (F9TEE) - (F557);
(3) e o9 (ST HRTReTer) - (7)1 (3) FH=H FA=er (TSR wRTfHaaTey) - (F59)

e ofRafaat 9 9t e o o9 e A9 ST & gwHet T sroem)

(13)

HrefT T e T, T ATF TAT AN F TXHT FIAT AFT9TF 2

[T, €. T-12018/01/2025-991T.1]
=T, A% T, HI< qfaa

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 18th August, 2026

G.S.R. 738(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution
and in supersession of the Ministry of Labour and Employment, Economic Officer Recruitment Rules, 2005,
the President hereby makes the following rules regulating the method of recruitment to the post of Economic
Officer in the Ministry of Labour and Employment, namely:-

1. Short title and commencement.- (1) These rules may be called the Ministry of Labour and Employment,
Economic Officer Group ‘B’ Post Recruitment Rules, 2026.

(2) These rules shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix.- The number of the post, its classification and
the level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age-limit and other qualifications, etc.- The method of recruitment, age-limit,
qualifications and other matters connected thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification.- No person —

(a) who has entered into or contracted a marriage with a person, having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.

5. Power to relax.- Where the Central Government is of the opinion that it is necessary or expedient so to
do, it may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service
Commission, relax any of the provisions of these rules with respect to any class or category of persons.
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6. Saving.- Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of |No. of posts. Classification. Pay Level | Whether | Age limit for direct
post. in Pay selection | recruits.
Matrix. post or
non-
selection
post.
) (2) 3) “) ©) (6)
Economic | 6(2026) * Subject to | General Central Service, | Pay level- | Selection |[Not exceeding thirty years
Officer. |variation dependent|Group ‘B’, Gazetted, Non- 7 post (Relaxable for Government
on workload. Ministerial. (%44,900- servants upto five years in
1,42,400) accordance with instructions
or orders issued by the
Central Government)
Note: The crucial date for
determining the age-limit
shall be as advertised by the
Union  Public Service
Commission.

Educational and other qualifications required for direct recruits.
©)
Qualification: Post Graduate degree in Economics or Business Economics or Applied Economics or Econometrics from
a recognised university or institute; or
Post Graduate Degree in Mathematics or Statistics or Commerce from a recognised university or institute and must have
studied Economics as a subject at graduation level.
Experience: Two years experience in collection or compilation and analysis of data related to labour matters.

Note 1: Qualifications are relaxable at the discretion of the Union Public Service Commission, for reasons to be recorded
in writing, in the case of candidates otherwise well qualified.

Note 2: The qualification(s) regarding experience is/are relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing in the case of candidates belonging to the Scheduled Castes or the
Scheduled Tribes if at any stage of selection the Union Public Service Commission, is of the opinion that sufficient number
of candidates from these communities possessing the requisite experience are not likely to be available to fill up the
vacancies reserved for them.

Whether age and educational Period of probation, if any. |Method of recruitment, whether by direct
qualifications prescribed for direct recruitment or by promotion or by deputation/
recruits will apply in the case of absorption and percentage of the vacancies to be
promotees. filled by various methods.
(3) &) (10)
[Two years 1) Fifty percent by direct recruitment.
(i1) Fifty percent by promotion, failing
Note: There shall be a which by deputation (including short-|
) mandatory induction training term contract).

Not applicable. of two weeks duration for

successful completion of the

probation as prescribed by the

Central Government.

In case of recruitment by promotion/deputation/absorption, grades from which promotion/deputation/absorption
to be made.
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(an
Promotion: Investigator Grade-II in pay level-6 (335,400-1,12,400) in Pay Matrix with five years regular service in the
grade and have successfully completed mandatory training of two weeks in collection or compilation and analysis of data
related to labour matters and training of various software for statistical analysis.

Note: Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their
senior would also be considered provided they are not short of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years, whichever is less and have successfully completed their probation
period for promotion to the next higher grade along with their juniors who have already completed such qualifying or
eligibility service.

Deputation:
Officers under the Central Government:-

(A) (1) holding analogous posts on regular basis in the parent cadre; or Department; or
(i1) with five years service in the grade rendered after appointment thereto on a regular basis in pay level-6 (35,400-
1,12,400) in
the Pay Matrix or equivalent in the parent cadre or Department; and
(B) possessing the educational qualifications and experience required for direct recruits under column (7).

[Note 1: The Departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, the deputationists shall not be eligible for consideration for
appointment by promotion.

[Note 2: The period of deputation including the period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or Department of the Central Government shall ordinarily not
exceed three years.

[Note 3: The maximum age limit for appointment by deputation shall not be exceeding fifty six years as on the last date of]
receipt of applications.

If a Department Promotion Committee exists, what is its composition.

(12)
Group ‘B’ Departmental Promotion Committee (for|Group ‘B’ Departmental Confirmation Committee (for
considering promotion) consisting of: considering confirmation) consisting of:
(1) Joint Secretary (Administration) - (Chairman); | (1) Joint Secretary (Administration) - (Chairman);
(2) Director / Deputy Secretary (Administration) (2) Director / Deputy Secretary (Administration)
- (member); - (member);
(3) Joint Director (Directorate General of (3) Joint Director (Directorate General of Employment )
Employment) - (member). - (member).

Circumstances in which Union Public Service Commission to be consulted in making recruitment

(13)

Consultation with Union Public Service Commission is necessary while making direct recruitment.
[F. No. A-12018/01/2025-Adm.I]
Dr. MAHENDRA KUMAR, Jt. Secy.
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