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1L
7% faeelt, 20 fawaw, 2026

. TN /56/2016/ H.1./ SIH FIEL.— FAT IS, Fral T TLHRTT F ATHIGA T HIHTOR AT
Hf2ar, 2020 (2020 T 36 ) T &T=T 14 Ft ITYRT (7) F TE (F) FT T&T ATRIT AT TINT Fd T 3T
FHATT wieey [ w@ve (g wieer [ srrer) et e, 1999 #1 39 arat & R sfersrta wea
T, g UH sAfemmaor & T@ 6T AT 8§ AT FA FT AT AT 9T |, AT ST TSI HATAT F TS
fA=or & erefi F=T wiasy [fe @ & agas afasy [ s % 92 o 9dt f agfa #w
e #v= % foru Aeferfera e samar 8, srata-

1. e AT 3% W~ (1) =7 =t &6 wfery am w= afasy 7S @ |, agres afasr [
TH AT a9, 2026 7

(2) T TSIF F TR AT ATE I TFT g

2. &1 T G T, TN 3T Aq AfeaT § Tq< - S<F Tal il AT, SAHRT A FL0T TAT Aaq Acaq §
IHHT T g BRI, ST 29 (AWl & 3G A9 & &9 (2) ¥ &9 (4) § A 21

7864 GI1/2026 (1)
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3. Wt Y i, g €T, ALATY, Sie- S Rl U WAl A 9gf, srg-Ehar, sgard s 3ed
TETAT o dTd o T ST 3h AT & = (5) ¥ &+ (13) # AfAfEe 2
4, Agar.- ag =, -
() o v =t &, ey afa 71 S ot shfaa g, fare frar g = fee i d@fear & g; an
(@) o srae afey =T st aelt F Stfad wga gu fft =it & fFarg B g o faare frafaar i g,
I<F 9% U¥ (AR T 90 781 g

Tiq AT AT TS, FT A THTTT B 1T & 6 vEr fFarg ve =5t o f@arg % e qerame &

AT w1 Tt 3 orefie srperr & i UAET e % o1 s snene €, a7 9 et =i=e i 2w R ¥ vede
q 2 < T

5. e F7 &t afka— et FET a8 FF 7 T g T TET w7 saead A1 il g, a8t a8
I 1T ST T §, Sve @G Feh Al hald TEanTe | Gl Fiteh o (Aa9i & et 3uarer &1 fet
T AT YA 6 SATRAT =l qTad, ALl T A AT T

6. AR - =7 F=HT AT FE 919, TH A, S AT H 2 37 o= RATdi 0 I979 781 STe,

ST F1 1T T G 39 §ae § 9HT-T07 92 ST 00 0 Sraert 6 TqaT STqe=a SIrraat, se=rd
STHSITTAAT, aqd STt 37 o= 9T Yawt & AT & o7 ITeer FHIAT ruferd gl

g T AT et f¥ TE| ELlEaul Ja+ afera ® AT IS AAAT
LSk 939 95
(1) (2) (3) 4) (5)
g wiaey At | 4557 (2026) FET TS T8 &7 -10 [=. AT
AL * FEHTT F SN T (T wawe | wag o | 56100 -
gfEde AT ST Far 2 T % THA|) 177500]

Hrer AT o0 ST aTel SAREAT & 1T - | fteft fF B sy amer a9y & e At oy ST Aol AR

e .| F e afers
o srfer diferm s e AT ‘%“I% T o f At
# AL EAT AT
(6) (7) (8)
35 T T AT F ATeTF Al et wrear s Frafemme ar Ay : AR
Fromor 1 E s A e TEAT & |TAF T SUTIE arfers srgar: gl

A AR F AT AR A e | (O D SEAr, qer geied
F=TE ey Y dved F wiaie w | A AT gen § @9 A qen
fore wi=r =t o frforer Y ot et 8)) AN & fEergE fortee £ s

S s Sy o B
Favio, At a2 0l AL s A i
AT g s i Srusth
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gt AT |t A wgfE el ST | Sl o sfRfeRe ar e grn adt S zor §, afte, S
st =t A1 A A AT | qrerfey ay sefarforgfo v sardyerst et s |

A EEEE KRR TIEC]
gt g 93 ST et
=t v afaeraam
9) (10) (11)
2 A, [ | () 50% wHeft welf g FICIEE
ELEK) o _ FHATT wiaey [Afy @ed F U9 aqanr afgwe ar yedq
R oaer | (i) 50% SIS AT, SRR T ST AT S A AR % ET-8 (R 47600-
gfereror ot 2 151100) ® £ 3T el 3<% U= ® = a9 it Fataa qar i g

ST

Y FHATT Aasy [fe ST g TEfeTd S Y &r '
1T qETE T T TheAATIE T 2T T 21
feoqur 1 st 3 forw stfgrrRat &1 =7 st stfarard s
Sad AT AT w@T AR # | ergar R s

(i) 6% STTATT ATAFTLT T; 3T

(i) 94% wad sfarepTdy =T or@T stferepTdr 71
feoqur 2 wr=fa & forw oA g, st g dete I
Toe d AT oEF Far @ 3 ft arfe F 9 § Jame

feoqur 3 1 st UH w =RAT F g g 6, Sl st e/
ITEAAT AT T F AT 8, Tt & forg o= fwar s <= &, 3=t
I SAY ATRAT o dael | AT =12 o STosm uveq 7g a9 51+
% 39 g7 &t T2 UHT g/ IAar €A, STuterd e/ qrear
AT F Y F ATYFH F AT A AT &, TAH | AT o FH G, FHA Al
3T Il I UH FH=5 AHAT qied, Sl UHT g/ arar
AT T2 of T HY oT &, STl Sga< Joi § S oy st
fATaT #it At FFAqTIEs® T HT AL 2l

Tz fEranir srefa afata g, a7 Saehr §7==

ft e | T afefRerfaat & o9 A1 |4
AT & a9 AT ST

(12)

(13)

%. Tl qf afefy (f % 99y & T 79 % )
Srad et g -
(1) FT iy e s - sreqey;
(2) sT T Atasy [T 9w (YeTerd) (FTed S9TeE) -
e,
(3) STUX ATIH, FHATL 5T AT - Ta&T |
g. arfi veft gt (et s aesg d feR s &
o) e e gin—
(1) T swfay fer s - stege;
(2) sT¥ Fnr Afasy [T s (TeEer) (AT |J9Tee) —
NERH
(3) ST SATH, FHATL TT5T S AT FAIH - G2 |

Hqeft 9ff Fe % oo =@ e & sranr |
TR AFLTF B

THT FOT, FrT wteeT e sy
[FAr=TTae-111/4/376T./384/2026-27]
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EMPLOYEES’ PROVIDENT FUND ORGANISATION
NOTIFICATION
New Delhi, the 29th September, 2026
No.HRD/56/2016/RR/CommissionerCadre.— .— In exercise of the powers conferred by clause (a) of sub-
section (7) of section 14 of the Code on Social Security, 2020 (36 of 2020) and in supersession of the Employees'
Provident Fund Organisation (Assistant Provident Fund Commissioner) Recruitment Rules, 1999, except as respects
things done or omitted to be done before such supersession, the Central Board with the approval of Central
Government, hereby makes the following rules regulating the method of recruitment to the post of Assistant Provident
Fund Commissioner in the Employees' Provident Fund Organisation under the administrative control of Ministry of

Labour and Employment, namely:—

1. Short title and commencement. - (1) These rules may be called the Employees' Provident Fund

Organisation, Assistant Provident Fund Commissioner Recruitment Rules, 2026.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and Level in Pay Matrix. - The number of the post, its classification and the

Level in the Pay Matrix, shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc. - The method of recruitment, age-limit, qualifications

and other matters related thereto shall be as specified in columns (5) to (13) of the said Schedule.
4. Disqualification. - No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible

for appointment to the said post:

Provided that the Central Board, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule.

5. Power to relax. - Where the Central Board is of the opinion that it is necessary or expedient so to do, it may,
by order, and for reasons to be recorded in writing and in consultation with the Central Government, relax any of the

provisions of these rules with respect to any class or category of persons.

6. Savings. - Nothing in these rules shall affect reservation, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of

persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post. Number of post. Classification. Level in Pay | Whether selection
Matrix. post or non-selection
post.
Q) 2) 3) 4 (%)

Assistant Provident | 455* (2026) Central Board Group ‘A’ Level-10 Selection.

Fund *Subject to variation [56100 -

Commissioner. dependent on (Equivalent to Group ‘A’ | 177500]

workload posts in  the  Central
Government.)
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Age-limit for direct recruits

Educational and other qualifications
required for direct recruits.

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees.

(6)

(@) (8)

Not exceeding 35 years.

Note 1:
servants

Relaxable for Government

and

Employees

Organisation upto five
accordance with the instructions or

orders issued by the Central
Government.
Note2: The crucial date for

determining the age-limit shall be as
advertised by the Union Public Service

Commission.

employees of the
Provident Fund
years in

Bachelor’s degree from a recognised
university or institute.

Note: Qualifications are relaxable at the
discretion of the Union Public Service
Commission in the case of candidates
otherwise well qualified.

Age: No.
Educational Qualification: Yes.

Period of

probation, if

Method of recruitment whether
by direct recruitment or by

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be

any. promotion or by deputation/ made.
absorption and percentage of
the vacancies to be filled by
various methods.
) (10) (11
Two years | (i) 50% by direct | Promotion:
including recruitment;
mandatory (ii) 50% by promotion. Section Officers or Enforcement Officers or Accounts Officers
induction in Level-8 (Rs.47600 -151100) in the Pay Matrix in Employees
training Provident Fund Organisation with four years regular service in

the grade and having successfully completed two to four weeks
of training as devised and sponsored by Employees’ Provident
Fund Organisation.

Note 1: The selection of officers for promotion shall be made
from amongst the Section Officers and Enforcement Officers or
Accounts Officers as under:

(i) 6% from Section Officer; and
(i1) 94% from Enforcement Officer or Accounts Officers.

Note 2: The eligibility list for promotion shall be prepared with
reference to the date of completion by the officers of the
prescribed qualifying service in respective grade or post.

Note 3: Where junior who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less and have successfully completed probation period for
promotion to the next higher grade along with their juniors who
have already completed such qualifying or eligibility service.
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If a Departmental Promotion Committee exists, what is its composition.

Circumstances in which
Union Public Service
Commission to be
consulted in making

recruitment.
(12) (13)
A. Departmental Confirmation Committee (for considering confirmation) consisting | Consultation with the

of :—

(1) Central Provident Fund Commissioner -Chairman;

(2) Additional Central Provident Fund Commissioner (Head Quarters) (Human
Resources) -Member;

(3) Additional Commissioner, Employees' State Insurance Corporation- Member.

B. Departmental Promotion Committee (for considering promotion) consisting of :—

(1) Central Provident Fund Commissioner -Chairman;

(2) Additional Central Provident Fund Commissioner (Head Quarters) (Human
Resources) —Member;

(3) Additional Commissioner, Employees’ State Insurance Corporation - Member.

Union Public Service
Commission is
necessary for making
direct recruitment.

RAMESH KRISHNAMURTHI, Central Provident Fund Commissioner
[ADVT.-111/4/Exty./384/2026-27]
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