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srfeg=T
e faeetY, 8 IroFqaT, 2026
. THAE1/22/201 6/ AT-ATA-II(ATE)-qTE(2). — FrlT FTS, TTHTIOMG AT Higar,
2020 (2020 =T 36) T & 14 =T ITHTRT (7) F G (F) FET TaT RN HT TINT Fd gO T FHATLS

wiasy At wved agras M (TSTTHT) At =29, 2003 T 37 a1al & Fam sfewwa #7d gu, e

UH STERRAT | Td TFaT 13T 8 A7 &3 &7 AT 697 7 8, F50T G316 STqHiad d, ¥ S TS
HATAT F ToTaieh [A==77 & srefier, = wfeey [Afd @red & ggras Ao (TST9TT) % 92 9% 9t

&t qeafa & AT w3 o et e ammar 2, soiq-

1. Tfer AT &k W~ (1) =9 et #7 dferm am wi=rt afasy [{fS 9w, ages [ees
(TTSTATHT), Wt f9T9, 2026 B

(2) T TSI H Ik THIT 6l A &l TG gl

2. g it HEAT, LT T 97 Afeaq | T~ TS il T&AT, IHHT FHL0T 3T aa qfeaa §
ST TAL T G, ST =4 AT & IUTALR T AT & & (2) ¥ & (4) 7 ARz 21

7863 GI1/2026 (1)
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3. it < weafQY, sy W Si srgard, sl .- st it weafy, s, sgard sie sEe "a i s
T o AT, ST 3 AT F & (5) | &@e (13) § fafafae g

(@) o= v ==fcw &, St afy =1 S o<t shifea €, frare G & an e frafer i g,

(@) forE, o1 afq a1 AT T T 6 Siad @ gy, e ser =Ae § fHare Bar g ar e &
BIE KIS
I<F 9% U¥ (AR T 90 A8l g

TR AR T qIE, FT A AT 21 A1a7 g 6 ve Farg, vE =7fw & Garg & o= 9w &

An] = &3S % el e € iR UET FA F o o seme €, ar are et st & 2w Faw w
TAT F Ge & T
5. fafe #+ F afve.— sT=T F7 a1 it 78 T g T UET FAT aeT® AT qHIAE g, a8 a8 hald
TLHTLT o T T TAT VAT FA o FILN T AGaLE Feh o (AFq1 & e Iqaer 1 ey «ft 97 = ga
& AT I ATad, ST FTT FAT FT FHT
6. ATEMI.- 37 FawT FF S a19, TH 2o, g 91 § e 37 077 RIEal 9% 999 T81 ST,
ST F1 1T T G0 39 §ae H§ HT-90 T2 ST 00 7T el 6 ST AT =ra Sraat, se=rd
SIS, qaqa dfent =T =7 for gart & =t & forw Iuee Fzar sferd 2

LA

T T ATHI [TET T HEAT) TR | AT [T 9 4T At o0 S aTer SRl

H & FEAT UEl |F e -

(1) (2) 3) (4) (5) (6)
EEIDED 57* (2024) | &€ wYE(E-10 ERE O il A I P e AT

(RECIE N M [56100-

(ST |srerme e (T |EATT(177500 %] feoqur 1: Fha TR g™
qfrads frr |[F T8 T & ST T T st AT st
STHFATR]  [HHIH) ¥ OO qET AAE A

FHATTr afasy fJfa @ F
FHATRAT & oo o= ag a®
forfarer &t ST TRt B

feoqur 2 sy H\T sEeTRa
e % forw At afe a8
Y, ST ' WA AT AT
ERBEEUEEImS I
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| AT T ST arer ARt & foro|eha wdt | afREtar i |wdi f weafa, wdf g grioar
srufera dfern i s sgard| ST aTer AR sy, afy| T Q;H RN IEIER (N
¥ [T EARU R I C 1
fere 3 imw Rt % g S
A afEr iRt it wieraar
Tred ARRAT A
TOT § AN g
RGN
(7) (8) ©) (10)
AALTT: AR T | (& A HE | (5) 25 gfyera iefr 7ot g
() Frft s s P & T g ) 75 SR e s 21
Bt & Arawe =B SEH e[St Y 9% Ry g S
e g1 a1 FEforw v a7 =3 sreT-FTier wfar o 2

T qT TEEAT F WTEAW F ®T § 21 AT

TRt Ao s FeafEene & srstT
# wrasnae =R Sew B8 afFerd
g1 AT afens vy & =7 # v (Bt
TIT I¥ AT F A9 o ®9 F g1 AT

et AT s eafeemeT & B4
1 st ¥ faw R oft fBow #
\rasae 5, Ped B8 areaw 2r
ST RIS TfaTd g a7 aafea® fauT
F &= H groar =7 wqw a7 9T F
AT & =9 § 3I; AT

TRt \Terar w fEeateeme & B4
7 et | e G off Bow
\rasay =T S| st qreaw 2r
A B stfear = awfeus fBoT &
&7 H gr a7 = wWe ww wler &
HTEAH o &9 § gr; AT

T ATeaT s fEeataemer 7 B4
T et g faw et off o A
CIE R EU IR G LU D
AHaT g AT adtorw FuT F w7 H
g1 AT I H & TF TLAT T ATETH 6
®] H I A gAT =BT w2 9% AfHar
T ahfoTh oo & €9 7 2T;

FISAI:

AT ITE dre 9 104 w|Y 9T




4 THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC.4]

Aty T 8T sqgAr § AieAterd
Ear & T390 o= aruret § 7 fheT v
AT T &g f3haT 2|

Fqo: (i) T srfarfeEe A it
& FATAAT | AT a9 AT AT, T

(ii) FIT AT ST LR AT A
e a7 Fifafas WAt a1 qrasT
g % ITRAl AT fEeafeemedt AT
ATAAT YT SATEeTT AT eqfors deam
F el B4 o osht & foreror =
BT =T ST # AqEdT &1 A a9
FT ATHA

feomor 1: s s geRa
et 1 g # Fon & forw Sy
@aex T SITT |9 A% HaT AT &
[EEEIGGIEEIPE ARSI Cild

feoqur 2: s "9t sEar FRn &
oo S Saer U ST "5y S 941
AN F FEARaN g At
ST g™ SASaAl & vy S
T H g fafae i ST awdr g T
=99 % R wwH 9T g9 A qar
aEn &t a8 T g & osEw fom

sefera Rfrat &1 we % forw srfera

T @ AT 39 FHIEl &

AT & TATH HeAr § Suered g

1 FATEAT TRl 8 |

ety A affrRe ar arier grr et A zaw #, Sofar (Al Farfa|ad == # =

frerr ety ar wiAfReRe =7 e B s | T FfT g, arjaRRaar #§ 0 §w
T HLAAT | AF AT AN H

qera el 3R STTomm
(11) (12) (13)

(hs=far: Ry Wl |Edfdt aff g U=

g &fr & w7-7(%.44,900-1,42,400) ¥ TH A9 W;ﬁfﬁ “““';; W % fo wm

AfRrTér et 3 Aofy & it d oAy Pl E A A Ay o oy T AT T

freete =t wfasy [fe e g 7afalRa uF @' oo ey EICERE IR

TV FRAATIE S q2T f3haT 2T

1.3 SIELD)
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femqur 1. == et & afeEaT fit aire w R sra
T TqT-7(%.44,900-1,42,400) § SIS AT ATIFE F T&i

w Feme asifas aErEd Ao (T F U 9w
Tt o for 9= ghn

feoqur 2: sret vE Ay AT ¥ H9g |, Rregi Ot Tew
IT qT=AT HAT T F AT g, Traid & fou G=mw G s w@r
g, AT S SIS ATRAT & Fael § AT FF=1e o s aeg
Tg T Sath I8 FIAT 6 T2 UHT e AT qTIaT 8T, uterd
SEH AT TTSAT FAT F AT F TR & AT &7 a9 o, 39 & A7 off
FA G, FA A G AT IR AU UH HAY =A@,
Srrgie UHY sTgs a7 IT=Iar HaT 98 gf T & ol g, et
IgaT Auft H WEfd F forw oeuer gfEftar fr osrafer
TRAATIAT T T AT 2l |

(ywfafgie (P sreq-arfos gfaaT off 2):
FATT AT T TCRIA AT T TS AT AT TG0 IT AR

ST AT AES (A% & F ITHA AT AAAT TH ATHATH
geerrett AT Arerar are feeafaemeat F adi va srfdew:

% (i) ST gt e A7 forer § fRafad s o qgar 9 g

T gu &, =

(i) Bregiv g Frex a7 foranT § aa+= #fesw 7 =a2-9 (53100-
167800 =9T) IT A9 H Fafaa s 9% [Agfe F 78mq
39 Joft § 27 a9 i FJ=T i 2T ST

(iii) oI o e =t o9 § aa+ #feeq § =q2-8 (47600-
151100 =91) a7 q9qeT § Fataa s ¥ [gRe F 7E8rq
39 Aot § =1¢ a9 ¥ FA7 T 2

(@) o ume &9 (7) % oFfi| " 9ot U S arer
st ¥ foro Al dfers ssan i s 2

faroqor 1: T wE F UE i steer, ST oSS i
HTeft df<r & 8, Sfa=gn (SeH sea-Frtas gfeer 9§ 8) 1%
e % forg f=me frg o % amr 7@ g g w,
gt =ate Tefa grr [ghe & o f=w e s %
qT AT i

At s -
FeqET

2.9 =4, 99
#qe TSI
AT, AT
T e
3.3% FArT
wafasr ffer s
(HeaTed) AT
1Y - 93]

[ERIIR] RIS
afafy (7f® ¥ dey
¥ e w1 &
form) IEEE
aferfea givr
1.5 EIEL)
ffr s
FEqT
2.9 qi=a, aH
E1L8 LS IR
HATAT, qd
- gaeg
3.9 FarT
qfaer [ s

(GEIER))

LIGE]
qq1g9 - 98]
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feoqur 2: gfafagfe & safer (R ser-Frtors d@feeT ofF 2)
ST ST sl Gt & ST AT TRl 7 T AT AT
# =a gl ¥ &% ugar atia & o #ex arg 7T W
st & srater g, aremeoraar T av & srfere Jai gl

feoqur 3: wfafRgle g (e seo-wfos @faer «F )
e & oo srfamram oy #19T saeT 9T &3 il offaw
AT &7 56 99 | ATIF T2i 2|

THET FEOTH A, Faid wiasT S s

[Far=sTae-111/4/376T./383/2026-27]

EMPLOYEES’ PROVIDENT FUND ORGANISATION
NOTIFICATION
New Delhi, the 8th October, 2026

No. HRD/22/2016/RR/OL-VOL-III(Pt.)-Part(2).— In exercise of the powers conferred by clause (a) of
sub-section (7) of section 14 of the Code on Social Security, 2020 (36 of 2020) and in supersession of the Employees’
Provident Fund Organisation Assistant Director (Official Language) Recruitment Rules, 2003, except as respects
things done or omitted to be done before such supersession, the Central Board with the approval of Central
Government, hereby makes the following rules regulating the method of recruitment to the post of Assistant Director
(Official Language) in the Employees' Provident Fund Organisation under the administrative control of Ministry of
Labour and Employment, namely:—

1. Short title and commencement .— (1) These rules may be called the Employees’ Provident Fund Organisation,
Assistant Director (Official Language), Recruitment Rules, 2026.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and Level in Pay Matrix.— The number of the post, its classification and Level in
the Pay Matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc.— The method of recruitment, age-limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification .— No person, —
(a)  who has entered into or contracted a marriage with a person having a spouse living, or
(b)  who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Board may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Board is of the opinion that it is necessary or expedient so to do, it may, by
order and for reasons to be recorded in writing and in consultation with the Central Government, relax any of the
provisions of these rules with respect to any class or category of persons.
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6. Savings.- Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post. [Number  of|Classification. Level  in|Whether Age-limit for direct recruits.
posts. Pay Matrix. [selection post
or non-
selection
post.
(1 2 A3) “ (&) (6)
Assistant 57*(2026)  |Central Board|Level-10  [Selection. Not exceeding thirty-five years of]
Director Group ‘A’. age.
(Official *Subject to [Rs.56100- Notel: Relaxable for Government
Language). variation (Equivalent to[177500] servants a}nd empleees of the
dependent on |Group ‘A’ posts in Employees Provident Fund
workload. the Central Organisation up to ﬁve years 1n
accordance with the instructions or
Government.) orders issued by the Central
Government.
Note2: The crucial date for
determining the age-limit shall be as
advertised by the Union Public
Service Commission.
Educational and other qualifications required for|Whether age and|Period of|Method of recruitment
direct recruits. educational probation, if{whether by direct
qualifications any. recruitment or by promotion

prescribed for direct
recruits will apply in

or by deputation/ absorption
and percentage of the

the case of] vacancies to be filled by
promotees. various methods.
@) (®) ©) 10)
Essential: Not applicable. Two  years|25% by direct recruitment;
(i) Master’s degree of a recognised university in for direct|(ii))  75% by promotion
Hindi with English as a compulsory or elective recruits and|failing which by deputation
subject or as the medium of examination at the promotees. |(including  short  term
degree level; or contract)

Master’s degree of a recognised university in
English with Hindi as a compulsory or elective
subject or as the medium of examination at the
degree level; or

Master’s degree of a recognised university in any
subject other than Hindi or English, with Hindi
medium and English as a compulsory or elective
subject or as the medium of examination at the
degree level; or

Master’s degree of a recognised university in any
subject other than Hindi or English, with English
medium and Hindi as a compulsory or elective
subject or as the medium of a examination at the
degree level; or
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Master’s degree of a recognised university in any
subject other than Hindi or English, with Hindi and
English as compulsory or elective subject or either
of the two as a medium of examination and the
other as a compulsory or elective subject at degree
level.

Desirable:

Studied one of the languages other than Hindi
included in the 8th schedule of the Constitution at
10th level from a recognised Board.

Experience: (i) Three years experience in
implementation of Official Language Act or
policy; or

(ii) three years experience of teaching in Hindi and
English or research in Hindi or English under
Central or State Governments or autonomous body
or statutory organisations or public sector
undertakings or universities or recognised research
or educational institutions.

Note 1: Qualifications are relaxable at the
discretion of the Union Public Service
Commission, for reasons to be recorded in writing,
in the case of candidates otherwise well qualified.

Note 2: The qualification regarding experience are
relaxable at the discretion of the Union Public
Service Commission, for reasons to be recorded in
writing in the case of candidates belonging to
Scheduled Castes or Scheduled Tribes if at any
stage of selection, the Union Public Service
Commission, is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely
to be available to fill up the vacancy reserved for
them.

In case of recruitment by promotion or deputation /|If a Departmental |Circumstances in which
absorption, grades from which promotion or deputation /{Promotion Committee|Union  Public  Service
absorption to be made. exists, what is its|Commission to be
composition. consulted in  making
recruitment.
(i (12) (13)
(I) Promotion: Departmental Promotion |Consultation with Union
Committee (for Public Service

Senior Translation Officer in level 7 (Rs.44,900-1,42,400) in
the Pay Matrix with five years regular service in the grade and
have successfully completed the training of one month as
prescribed by the Employees Provident Fund Organisation.

Note 1. The existing incumbents holding the posts of Senior
Translation Officer in Level 7 (Rs. 44900 — 142400) on
regular basis on the date of notification of these rules with
three years of regular service shall be eligible for promotion to
the post of Assistant Director (Official Language).

considering promotion)
consisting of:
(1) Central Provident

Fund Commissioner -

Chairman

)

Joint Secretary to the

Government of India,
Ministry of Labour

and Employment
Member
(3) Additional Central

Commission is necessary
for filling up the post by
direct recruitment.
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Note 2. Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed probation
period for promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.

(II) Deputation (Including short term contract):

Officers under the Central or State Governments or Union
territories or autonomous or statutory organisations or public
sector undertakings or recognised research institutions or
recognised universities:

(A)(1) holding analogous posts on regular basis in the parent
cadre or department; or

(i) with two years service in the grade rendered after
appointment thereto on a regular basis in Level 9 (Rs. 53100-
167800) in the Pay Matrix or equivalent in the parent cadre or
department; and

(iii) with four years service in the grade rendered after
appointment thereto on a regular basis in Level 8 (Rs.47600-
151100) in the Pay Matrix or equivalent in the parent cadre or
department; and

(B) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Note 1: The departmental officers in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation (including short
term contract). Similarly, deputationists shall not be eligible
for consideration for appointment by promotion.

Note 2: Period of Deputation (including short term contract)
including period of deputation (including short term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not to
exceed three years.

Note 3: The maximum age-limit for appointment by
deputation (including short-term contract) shall not be
exceeding fifty-six years as on the closing date of receipt of
applications)

Provident Fund
Commissioner
(Headquarters)
Human Resource -
Member
Departmental
Confirmation Committee
(for considering
confirmation) consisting
of :
(1) Central Provident Fund
Commissioner -
Chairman
(2) Joint Secretary to the
Government of India,
Ministry of Labour and
Employment - Member
(3) Additional Central
Provident Fund
Commissioner
(Headquarters) Human
Resource - Member

RAMESH KRISHNAMURTHI, Central Provident Fund Commissioner
[ADVT.-111/4/Exty./383/2026-27]
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