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7% faeelt, 20 fawaw, 2026

|, TIATEN-1/6/2024/5 . AT FEL— T IS, T3 TR F AqHET & FHEISH
qeAT "igar, 2020 (2020 FT 36) F &T=T 14 T ITLRT (7) F G (F) FIT T& ATRIT FT TN Fd g4
A FHAT vy [t @ea (FHy af=EeT agmes) wodf [, 2019 %1 39 arat & e sfewa

Fed gu, e UH ATEsA0T | g2 T 3T § AT o0 ST T A9 36T 37 8, =19 3T TS /oAy
TeTE e fR==7r  srefie, FH=TY iy [Afd @ § w6y afEes agraed 98 97 o dT i agia @
e w2 & oo Meferfera e aamar g, sraa-

1. Gfere 7 uE YR, (1) =9 At # " aw s atrey [fS @, w6y atEErer gy,
Wt 979, 2026 21

(2) T TSI § IeTeh TRT ol TG T T g9

2. U= T G, LT 3 Aq Afeaq § T - ITH TS T TCAT, IHHT A RLT 3 IEHT o i |
TAT 9 ZIIT, ST 39 (AT & a3 =1 & &aw (2) ¥ =A(4) # Atz 2

7862 GI1/2026 (1)
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3. welT it g, g AT i srEard, sfe— S 7= 9% 9T Y T, Ar-HHAT, TR 3T 399
TETAT T FTd o I ST Sh SATLAT & = (5) ¥ &A(13) H fAfAfEs 2
4. fAgar- ag =1, -
() o= oo =af=e &, Sraeer ofy a1 Sy ot e g, e T g, a1 fFee frafmar i g
T
(@) TS ST Ot AT AT Tt 6 Shifad wad gu, et =1f<r & fEare o g a7 foarg & |@faer
#r &; I g 9 A E &1 9 981 gnm,

g AR FET TS FT AZ THTLT g1 ATaT ¢ 6 UAT fFarg ve =ai~e 3w f&Ere & 9w qer &
AT w1 fAfer 3 srehe st 8 i Ut # % forw o smame € a1 ag Rl stw v 2w e ¥ yede
H e T qHT|
5. faf¥rer w7 &t afea— STer FarT a1 A T8 T g T VAT FAT AGeqF A7 GHHA g, TET a8 Iqh
T ST 10T § S A@ag Fieh, AT Hald LT F TXH F0h 3 (HAAT 6 et 3uaer i TRt avt a7
AT o SATCRAT %l JTed, 9T FIT T T T
6. AR - =7 Fawi i FT aTq, TH AW, M HAT | Fe T 7+ NF=al 9% 9979 q81 ST,
ST F1 1T T G0 39 §ae § 9HT-T07 92 ST 00 0 Sraent & ST T = SIrraat, sTe=rd
STHSITTAAT, aqd STt 3 o= 9T Yawt & AT & o7 Iuee FHAT Tuferd gl

AT
TEHRTATH | [T frEear | |Fefieseor | Fa+ ffea A7 T AT = U | e 9@ o S
7| T AREAT ® fow
TETT |
() (2) 3) (4) (%) (6)
FY 25%(2026)  [FE A€ "YE  [EEE-2 AN AT gl AN A&l gl
GIECIEE T [¥.19,900 -
HETTF NI S 63,200]
STETT qT (F=TT TR H
qfterde far [T T F TR T
ST THAT & THIH)

g wedt By o (@ wdt Ry St Ao | afete i srater, At w1 2w fr wgh wdff @ Enfo
Frer AtRAT & forg =t & foro fBfga sy e g AT aREERE
suferq  qfers sfiw|siv dferw  sgarg J=q RO ETT quT AR aEhE
AT SEATY| rfeAt 1 zem § Ay g FRT w9 A R f
3T = ST |
(7) (8) ‘ 9) (10)
TN TR BT AN TR B | N &Y B | 70 wfer et g
30 wfera =ifaa et sfoarf
TEAT o AT | T g
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et A1 STAfAgRe a1 e gy Al A g
H, T =forat BeE Sreta a7 sfatg e ar arHeT
B sToem

7f% farf =it afafa g, ar
I AT

ot Fea ¥ e afefRefaay §
T A AT AANT F gl
o stToEm)

(11)

(12)

(13)

() 70 wfem ffeat qeamem % ag 9

FHATIGE § & SATAT F M IT AqILH 6
steror & stedefi wd gu, ST Aeferiaa ot &
FefIT 2 -

(i) Prgiv == 95 9% 3 a9 &t fAafaa &ar i 2r;
E1K8

(ii) SUST ® 30 9re7 Wi fo=e a1 B # 25 =%
gfd e it =Faw Tfq F ZF Al a0t
ERIE AR RS

(iii) FH=TLT Wiy [AfY T g a9T-a9T 9%
TATATRT, FHIS Tr=aTAT TEIF 6 T 6l Jreid
% foro srferam wfsreror s qut 3T g

i o sfeat 7 i srefa afafa f as
FT A | qF Treld F o stfaard g wiy

T el AT 8, a1 UH ARl uT o Erani
et wfafa f do% 6t arie § vE a9 F e

sufera  afereqor &1 9T FIAT N, IH A9 &
segefie Tgd gu, o= forar st

feoqur 1: S ==f~E &1 at F fiae g Er w®
g, 32 Wt & forg U wforeror 7 @27 A ¥ ge
ITH g

feoqur 2: StEt UE wfAy stwRat F g9y #, S
AT STRAT/ATAAT AT T F A g, AT F forw
o= e o w=T 8, At 399 Suy stedt &
Teg # oft e T ST, 91 78 99 o9
IR FIT T TS UHT IEF AT qT=AT HAT, Fuferd
AEH/ATAAT FAT F e F AfF F AT I 99 4,
TAH ST AT W OE ST I A UH HAY

et afed, S UHT oea /arEar Jar g
& T F AT g, AT Iga¥ Aot § I & o
St afEteT Y Aty gweaTgE® W Y o gl

(1) 30 wfaera ffxrat o8 Faw aferr & wae-1
(18000-56900) & &g *F FHATG=S § &
Hdifa fFranf afoanft ofer & areaw & 98
SOt S fRerferfer ordt & oqefie g -

e sreta af@f (efa o
A F ¥ fom) FEd
freaferfea 26

qeaTaT & e wieey fAfer
- |37

AT TeTad & &= wiaey
fafer srer - Il — |,

FHAT TS AT A a7 qre
LECa i o £ r ET
AT q=a AT qEqed Uien § A1
® A I, UAT UF AfFET —
qTET|

Y A AT AR & 9T
EICEREE FI
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(i) gt aaw #fe § =72-1 (18000-56900) #
g FF FHATNGS & T8 U o1 a9 Hf =ataa
EELEIRREI S

(i) Rrgir Rt Arerar st a1 | 1247 Fer
3ot £ B; v

(iii) TSl RSt § 30 ers2 wiq fa=e = Far &
25 9re% i foee Hit FAqH TIT & THT Hrerer
LT IO AT N

THT FOT, FT AtaeT [fer sy
[Far=TTae-111/4/376T./382/2026-27]

EMPLOYEES’ PROVIDENT FUND ORGANISATION
NOTIFICATION
New Delhi, the 29th September, 2026
No. HRD-1/6/2024/RR/HeadQuartersCadre.— In exercise of the powers conferred by clause (a) of sub-

section (7) of section 14 of the Code on Social Security, 2020 (36 of 2020) and in supersession of the Employees’
Provident Fund Organisation (Junior Secretariat Assistant) Recruitment Rules, 2019, except as respects things done or
omitted to be done before such supersession, the Central Board with the approval of the Central Government, hereby
makes the following rules regulating the method of recruitment to the post of Junior Secretariat Assistant in the
Employees’ Provident Fund Organisation under the administrative control of the Ministry of Labour and Employment,
namely:—

1.

Short title and commencement. - (1) These rules may be called the Employees’ Provident Fund
Organisation, Junior Secretariat Assistant, Recruitment Rules, 2026.

(2)  They shall come into force on the date of their publication in the Official Gazette.

Number of post, classification and Level in Pay Matrix.- The number of the post, its classification and level
in the Pay Matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

Method of recruitment, age-limit, qualifications, etc.- The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

Disqualifications. - No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible
for appointment to the said post:

Provided that the Central Board may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.
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5.

Power to relax. - Where the Central Board is of the opinion that it is necessary or expedient so to do, it may,

by order and for reasons to be recorded in writing and in consultation with the Central Government, relax any
of the provisions of these rules with respect to any class or category of persons.

Savings. - Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions

required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
SCHEDULE
Name of post. |Number of post. Classification. Level in Pay|Whether selection|Age-limit for
Matrix post or  non-|direct recruits.
selection post
) 2 (©) “4) ®) (6)
Junior 25%* (2026) Central Board Group ‘C’. [Level-2 Non-selection. Not applicable.
Secretariat _ (Equivalent to Group ‘C*  [(Rs.19,900 -
Assistant. *Subject to posts in the Central 63,200)
variation dependent [ Government.)
on workload.
Educational and other|Whether age and educational [Period offMethod of recruitment whether by direct
qualifications required|qualifications prescribed for|probation, ifjrecruitment or by promotion or by
for direct recruits. direct recruits will apply in the|any. deputation or absorption and percentage of]
case of promotees. the vacancies to be filled by various
methods.
(7 ® ©)) (10)
Not applicable. Not applicable. Not (i) 70% by promotion;
applicable.
(i) 30% by promotion through Limited
Departmental Competitive Examination.

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation

If a Departmental Promotion
Committee exists, what is its

Circumstances in which
Union Public Service

or absorption to be made. composition. Commission to  be
consulted in making
recruitment.
(11 (12) (13)
(I) 70% of the vacancies shall be filled on the basis of|Departmental Promotion | Consultation with
seniority subject to the rejection of the unfit from amongst|Committee (for considering|Union Public Service
the Multi Tasking Staff of Head Office, subject to the|promotion) consisting of: Commission is  not
following conditions :— necessary.
(i) rendered three years regular service in the post; and Regional Provident Fund
Commissioner-I of|
(i1) passed typing skill test with minimum speed of thirty | Headquarters — Chairman;
words per minute in English or twenty-five words per|Regional Provident Fund
minute in Hindi; and Commissioner —II of
(iii) completed mandatory training program for promotion|Headquarters Administration —

to the post of Junior Secretariat Assistant as prescribed by
the Employees’ Provident Fund Organisation from time to

time.

Provided that persons

who have not completed

Member;

One officer not below the rank
of Under Secretary or equivalent
from Employees’ State
Insurance Corporation or other
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mandatory training for promotion before the date of|organisation of the Government
meeting of Departmental Promotion Committee shall be|of India — Member.

considered subject to the condition that such persons shall
complete the required training within one year of the date
of meeting of Departmental Promotion Committee.

Note 1: Those persons who are due to retire within two
years shall be exempted from completion of such training
for promotion.

Note 2: Where Juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less and have
successfully completed probation period for promotion to
the next higher grade along with their juniors who have
already completed such qualifying or eligibility service.

(IT) 30% of the vacancies shall be filled through Limited
Departmental Competitive Examination from amongst the
Multi Tasking Staff in level 1 (18000-56900) in the Pay
Matrix subject to the following conditions :-

(1) rendered three years regular service in the post of Multi
Tasking Staff in pay level 1 ( Rs. 18000-56900) in the Pay
Matrix; and

(ii) 12" standard pass from a recognised Board; and
(iii) passed typing skill test with minimum speed of thirty

words per minute in English or twenty- five words per
minute in Hindi.

RAMESH KRISHNAMURTHI, Central Provident Fund Commissioner
[ADVT.-I11/4/Exty./382/2026-27]
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